
 

Opportunity for Development 
The WFM RD&A is providing developmental 
opportunities for individuals to gain and improve skills 
in large fire decision support, fire behavior analysis, and 
the Wildland Fire Decision Support System (WFDSS). 
Individuals selected will assist the WFM RD&A staff by 
supporting incidents at GACC-level Decision Support 
Centers, large incidents (remotely or on site) or within 
an Incident Management Team. Two types of training 
opportunities will be available; Mentee (up to 14 day 
assignments) and Call When Needed (CWN) 
opportunities.  

Mentee assignments are open to Forest Service and DOI 
employees and should be considered as fire assignments; 
individuals should not be available for team assignments 
or other fire assignments while working for the WFM 
RD&A. When on assignment with the WFM RD&A the 
work schedule will be M-F 08:00-16:30, unless needed 
for incident support.  

CWN opportunities are open to Forest Service, DOI, 
state, and local partners. All opportunities will depend on 
fire activity, regional and national needs for Decision 
Support services, and the workload of the WFM RD&A. 
Assignments will vary in length and breadth of work, 
ranging from a few days up to 14 days with assignment 
to the WFM RD&A or to incidents. Applicants will be 
notified of selection and assignment location/potential 
duration (if applicable) when such information becomes 
available.  

Duties of CWN/Mentee 
Mentee assignments are usually virtual, but work as full 
members of the WFM RD&A for the duration of the 
assignment with potential to travel as needed. Mentees 
may be asked to respond to incident fire behavior and 
decision documentation requests, work on on-going 
WFM RD&A projects, and more.  

CWN assignments, will vary in nature, but will often be 
virtual and provide on-call support to the National Fire 
Decision Support Center (NFDSC) or GACC support 
centers, and incidents, as well as WFM RD&A projects. 
If opportunities for travel arise, individuals can decide at 
that time if they are willing and able to travel. Overtime 
is possible and trainees are welcome. 
 

All individuals interested in being on the CWN/Mentee 
list should apply, as every effort will be made to pair 
appropriate assignments with applicants to meet the 
needs of each. 

Participants of Mentee, and CWN programs work with 
WFM RD&A staff, LTANs, FBANs, or other qualified 
personnel to build and enhance skills with decision 
support as well as fire behavior tools such as: FSPro; 
Short and Near-Term Fire Behavior, and FireFamilyPlus. 
Expert in fire behavior, fuels, or decision support 
expertise is not an expectation of applicants, but a 
willingness to learn and explore is desired.  

Due to the changing nature of fire season, applicants will 
be contacted to confirm availability and will be given 
notice as potential assignments arise. Negotiations may 
take place to bring work from the home unit to ensure 
Mentees receive the best possible opportunities during 
slow fire periods. 

How to Apply 
Complete the online application form here, or at http://
www.wfmrda.nwcg.gov/  

This is an open, continuous announcement for the 2016 
fire season, but chances of selection are greater for early 
applicants and those with longer availability periods.  
Work may begin immediately and continue throughout 
the season. Please ensure you reflect your availability.  

For additional information contact: 

Sam Amato, Fire Application Specialist, WFM RD&A,  
505-362-0281  
 samato@fs.fed.us 

Ben Butler, GIS Specialist, WFM RD&A 
208-387-5222 
bbutler@fs.fed.us 

Wildland Fire Decision Support, WFM RD&A 
             208-473-8107 
             decisionsupport@wfmrda.org 

Costs 
Salary and travel costs will be covered by WFM RD&A 
and/or individual incidents as required. 
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